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Abstract 

This review article examines the trends and challenges in labor and wages in Bangladesh, providing valuable insights into 

the dynamics of the labor market and its implications for workers and the economy. The study begins with a comprehensive 

background on the labor market in Bangladesh, including its size, significance, and historical development. It highlights key 

sectors and industries employing a significant labor force and provides an overview of the wage structure and labor 

conditions in the country. The review objectives focus on identifying the key issues and challenges related to labor and wages 

in Bangladesh, addressing gaps in the existing knowledge, and contributing to a better understanding of the labor market 

situation. The study emphasizes the significance of studying labor and wages in Bangladesh, discussing the socio-economic 

implications of labor market dynamics and wage trends. Furthermore, it underscores the importance of evidence-based 

decision-making and the role of the study in informing stakeholders, policymakers, researchers, and the public. The article 

conducts a comprehensive literature review, discussing existing studies on labor and wages in Bangladesh, key theories, 

frameworks, and identified gaps in the literature. The methodology section outlines the research design, data collection 

methods and sources, variables, and data analysis techniques used in the study. The findings highlight the historical overview 

of labor market development, wage trends over time, employment patterns, and the impact of globalization and international 

trade on labor and wages. The article also addresses challenges in the labor market, such as the informal labor sector, 

gender disparities, labor rights, and the importance of education and skills development. Moreover, the study explores 

factors influencing labor and wages, including government policies, trade unions, foreign direct investment, and 

technological advancements. It discusses their implications for labor market dynamics, wage levels, and employment 

opportunities. The review concludes by providing policy implications for labor market reforms, strategies to address wage 

disparities and improve labor conditions, and the importance of social protection and safety nets. It emphasizes the need for 

enhancing skills and promoting entrepreneurship to create a competitive labor force. Overall, this review article contributes 

to the existing knowledge on labor and wages in Bangladesh, identifies research gaps, and provides recommendations for 

policymakers, stakeholders, and researchers to create a more inclusive and sustainable labor market. 
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Introduction 

Bangladesh, a densely populated country in South Asia, 

possesses a vibrant labor market that plays a crucial role in the 

nation's economic development
1
. With a population exceeding 

160 million, Bangladesh has a large and diverse workforce, 

making it an attractive destination for domestic and foreign 

investments. The labor market encompasses a wide range of 

sectors, including agriculture, manufacturing, textiles, 

construction, services, and the informal economy
2
. The labor 

market in Bangladesh has evolved over time, shaped by 

historical, social, and economic factors. In the early years of 

independence, the agricultural sector dominated the economy, 

employing the majority of the workforce
3
. However, with 

industrialization and economic reforms, the manufacturing 

sector, particularly the ready-made garments (RMG) industry, 

emerged as a key employer, driving export-led growth
4,5

. The 

wage structure in Bangladesh exhibits significant variation 

across sectors, industries, and regions. The minimum wage, set 

by the government, is an important benchmark for ensuring 

decent wages for workers. However, wage levels often fall 

below the minimum wage, particularly in the informal sector, 

where a large portion of the labor force is employed. Labor 

conditions, including working hours, safety standards, and 

access to social protection, vary across sectors and industries, 

posing challenges to workers' well-being
6
. 

 

Statement of the problem and research objectives: The labor 

market in Bangladesh faces various challenges and issues that 

require a comprehensive analysis. These challenges include: 

 

Wage disparities: There are significant gaps in wage levels 

across different sectors, industries, and regions, contributing to 

income inequality. Understanding the factors influencing these 
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wage disparities is crucial for promoting fair and equitable 

remuneration
7, 8

. Informal labor market: A substantial portion of 

the workforce in Bangladesh is engaged in the informal sector, 

characterized by low wages, lack of job security, and limited 

access to social protection. Investigating the dynamics of the 

informal labor market is essential for formulating policies to 

improve working conditions and enhance labor rights
9
. Gender 

disparities: Bangladesh experiences gender-based wage 

disparities, with women often earning less than their male 

counterparts for similar work. Exploring the factors underlying 

these gender wage gaps is necessary to promote gender equality 

and women's empowerment in the labor market
10-12

. Labor 

rights and worker protections: Ensuring labor rights and worker 

protections is crucial for creating a conducive work 

environment. This includes addressing issues related to 

occupational health and safety, child labor, forced labor, and 

freedom of association. Analyzing the state of labor rights and 

identifying challenges is essential for advocating for improved 

working conditions
13

. 

 

The review objectives of this study are as follows: i. To examine 

the trends and patterns in labor and wage dynamics across 

sectors and industries in Bangladesh. ii. To identify the key 

factors influencing wage disparities and their implications for 

income inequality. iii. To analyze the drivers and consequences 

of the informal labor market and propose strategies to enhance 

labor rights and protections. iv. To investigate the gender wage 

gap and explore the underlying causes, as well as recommend 

measures to promote gender equality in the labor market. v. To 

assess the effectiveness of existing labor policies and 

regulations and propose evidence-based policy 

recommendations to address the identified challenges. 

 

Studying labor and wages in Bangladesh holds significant 

importance for multiple reasons: 

 

Socio-economic implications: The labor market is a crucial 

driver of socio-economic development. Understanding labor 

market dynamics and wage trends is essential for poverty 

reduction, income distribution, and improving the overall well-

being of workers and their families. The study will shed light on 

the potential impacts of labor market policies on social 

inclusion, poverty alleviation, and sustainable development. 

Policy implications: Analyzing the labor market and wage 

trends in Bangladesh provides valuable insights for 

policymakers and stakeholders.  

 

Literature Review: The existing literature on labor and wages 

in Bangladesh provides valuable insights into the dynamics of 

the labor market and wage trends. Numerous studies have 

examined various aspects of the labor market, including 

employment patterns, wage differentials, informal labor, labor 

rights, and gender disparities. These studies have utilized a 

combination of quantitative and qualitative methods to analyze 

data from surveys, administrative records, and case studies
10-15

. 

Several studies have focused on the ready-made garments 

(RMG) industry, which has been a significant driver of 

employment and export earnings in Bangladesh. These studies 

have examined wage structures, working conditions, and labor 

rights issues within the RMG sector. They have shed light on 

the factors influencing wage differentials among RMG workers, 

such as education, experience, and gender. Furthermore, 

research has explored the impact of international trade 

agreements and buyer requirements on labor conditions and 

wages in the RMG industry
1,4,5,16-18

. Other studies have analyzed 

the role of the informal labor market in Bangladesh. They have 

investigated the size, characteristics, and determinants of 

informal employment, as well as the implications for workers' 

welfare and productivity. Some studies have explored the 

relationship between the formal and informal sectors, 

highlighting the labor market dynamics and the potential for 

transitioning workers from the informal to the formal sector
9,19

. 

Gender disparities in labor market outcomes have also received 

considerable attention in the literature. Studies have examined 

the gender wage gap and its determinants, including factors such 

as education, occupational segregation, and discrimination. 

Additionally, research has investigated the impact of labor 

market policies and interventions aimed at promoting gender 

equality, such as affirmative action measures and skill 

development programs
10-12

. 

 

Several theories and frameworks are relevant to understanding 

labor and wages in Bangladesh. These include: 

 

Human capital theory: This theory posits that individuals' 

investments in education, training, and skills contribute to their 

productivity and earning potential. Human capital theory helps 

explain wage differentials based on differences in educational 

attainment and skills
20

. 

 

Dual labor market theory: The dual labor market theory 

distinguishes between the primary and secondary labor markets. 

The primary market consists of stable, well-paying jobs with 

good working conditions, while the secondary market comprises 

low-wage, precarious, and often informal jobs. This theory 

helps explain the segmentation and inequalities in the labor 

market
21

. 

 

Institutional theory: Institutional theory focuses on the role of 

formal and informal institutions in shaping labor market 

outcomes. It highlights the influence of labor regulations, social 

norms, and power relations on wages, working conditions, and 

labor rights
22

. 

 

Gender theories: Various gender theories, such as the 

neoclassical, segmentation, and social constructionist theories, 

provide insights into the gender disparities in labor market 

outcomes. These theories consider factors such as occupational 

segregation, discrimination, and societal norms in explaining 

wage gaps between men and women. 
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While the existing literature on labor and wages in Bangladesh 

provides valuable insights, there are still significant gaps that 

need to be addressed. Some of the key gaps include: 

Limited understanding of wage determination: Although studies 

have explored wage differentials, there is a need for more 

comprehensive analyses of the factors influencing wage 

determination in different sectors and industries. This includes 

considering factors beyond education and experience, such as 

job characteristics, labor market institutions, and bargaining 

power. 

 

Inadequate exploration of informal labor market dynamics: The 

informal labor market plays a crucial role in Bangladesh's 

economy, yet there is a lack of in-depth research on its 

dynamics, including the reasons for informality, its impact on 

workers' well-being, and strategies for transitioning workers to 

the formal sector. 

 

Insufficient attention to labor rights and worker protections: 

While some studies have examined labor rights and worker 

protections, there is still a need for more comprehensive 

research on the enforcement and effectiveness of labor 

regulations, the prevalence of labor rights violations, and the 

barriers to accessing worker protections. Additionally, there is a 

lack of studies that explore the perspectives and experiences of 

workers themselves in relation to their labor rights. 

 

Limited analysis of the impact of globalization and trade on 

labor and wages: Given Bangladesh's heavy reliance on exports, 

more research is needed to understand the impact of 

globalization, trade agreements, and multinational corporations 

on labor market dynamics and wage trends. This includes 

examining the effects of global value chains on labor conditions, 

the role of multinational corporations in shaping labor 

standards, and the potential for inclusive growth through trade. 

 

Based on these gaps, the following research questions will be 

addressed in this study: 

 

What are the key determinants of wage differentials in different 

sectors and industries in Bangladesh, considering factors beyond 

education and experience? 

 

How does the informal labor market operate in Bangladesh, and 

what are the drivers and consequences of informality? What 

strategies can be employed to improve the conditions of 

informal workers and facilitate their transition to the formal 

sector? 

 

What are the prevailing labor rights violations in Bangladesh, 

and what are the barriers to the enforcement of labor 

regulations? How do workers perceive and experience their 

labor rights, and what are the implications for policy and 

advocacy? 

 

How does globalization, international trade, and multinational 

corporations impact labor market dynamics and wage trends in 

Bangladesh? What are the opportunities and challenges for 

promoting inclusive growth and enhancing labor standards in 

the context of global value chains? 

 

By addressing these research questions, this study aims to fill 

the existing gaps in the literature and contribute to a deeper 

understanding of labor and wages in Bangladesh. The findings 

will provide insights for policymakers, researchers, and 

stakeholders to formulate evidence-based policies and 

interventions that promote fair and equitable labor market 

outcomes, improve working conditions, and protect the rights of 

workers in Bangladesh. 

 

Methodology 

This study aims to examine the trends, challenges, and policy 

implications of labor and wages in Bangladesh. The research 

methodology employed in this study is based solely on a 

comprehensive review of published papers and scholarly articles 

related to labor and wages in Bangladesh. 

 

To identify relevant sources, an extensive search was conducted 

across various academic databases, including but not limited to 

JSTOR, Scopus, and Google Scholar. The search terms used 

included "labor in Bangladesh," "wages in Bangladesh," "labor 

market trends," and "policy implications." Additionally, relevant 

government reports, statistical databases, and international 

organizations' publications were also included in the review. 

 

Trends in Labor and Wages in Bangladesh: To understand 

the current state of labor and wages in Bangladesh, it is essential 

to examine the historical development of the labor market. 

Bangladesh has experienced significant changes in its labor 

market structure over the years. Historically, the agrarian sector 

played a dominant role in providing employment, with a large 

proportion of the population engaged in subsistence farming. 

However, with the advent of industrialization and urbanization, 

the labor market has undergone a transformation. The 

establishment of the ready-made garments (RMG) industry in 

the 1980s played a crucial role in driving industrialization and 

creating employment opportunities. The RMG sector has since 

become the largest employer in the country, employing a 

substantial portion of the labor force, particularly women. Wage 

trends in Bangladesh have also witnessed notable changes over 

time. Initially, wage levels in the RMG industry were relatively 

low due to the industry's nascent stage. However, with increased 

demand and global integration, wages in the sector have 

gradually increased. Government initiatives, international 

pressure, and advocacy from labor rights organizations have 

also contributed to improving wage levels in the RMG industry. 

In recent years, the minimum wage for RMG workers has been 

revised multiple times to ensure better remuneration. However, 

despite these improvements, wage levels in Bangladesh remain 

relatively low compared to some other countries in the region. 
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Challenges such as the informal labor sector, limited bargaining 

power of workers, and insufficient enforcement of labor laws 

have hindered substantial increases in wages across sectors. The 

labor market in Bangladesh exhibits diverse employment 

patterns and sectoral distribution. The RMG industry continues 

to dominate the employment landscape, particularly for female 

workers. It provides employment opportunities for millions of 

workers, contributing significantly to the country's export 

earnings. Other key sectors employing a significant labor force 

include agriculture, construction, services, and the informal 

sector. However, there is a need to diversify the employment 

base and promote job creation in non-RMG sectors. The over-

reliance on a single industry poses risks and vulnerabilities, as 

demonstrated during global economic downturns or industry-

specific disruptions. Efforts to promote sectors such as 

information technology, manufacturing, and services can 

contribute to a more diversified and resilient labor market. 

 

Globalization and international trade have had a profound 

impact on the labor market and wage dynamics in Bangladesh. 

The country's integration into global value chains, particularly 

in the RMG sector, has played a crucial role in its economic 

growth and employment generation. International buyers' 

demand for competitive prices has put downward pressure on 

wages, leading to cost-cutting measures and potential labor 

rights violations. While globalization has created employment 

opportunities, it has also exposed workers to challenges such as 

substandard working conditions, long working hours, and 

limited social protection. The increased competition in the 

global market has compelled firms to cut costs, potentially 

compromising labor rights and welfare. Multinational 

corporations, as key players in global value chains, have a 

responsibility to ensure fair wages and decent working 

conditions throughout their supply chains. To address the 

challenges posed by globalization and international trade, it is 

essential to strengthen labor regulations, improve compliance, 

and promote responsible business practices. Initiatives such as 

social compliance programs, certification schemes, and 

industry-wide collaborations can contribute to enhancing labor 

standards and protecting workers' rights. Additionally, efforts to 

upgrade skills, improve productivity, and diversify the economy 

can contribute to creating higher-value job opportunities and 

improving wage levels. Bangladesh has witnessed significant 

developments in its labor market over the years, particularly 

with the growth of the RMG industry. While wage levels have 

shown improvement, challenges such as the informal sector, 

limited bargaining power, and inadequate enforcement of labor 

laws persist. The employment landscape remains concentrated 

in a few key sectors, highlighting the need for diversification to 

promote a more resilient labor market. 

 

Globalization and international trade have both positive and 

negative impacts on labor and wages in Bangladesh. While 

integration into global value chains has contributed to economic 

growth and employment opportunities, it has also exposed 

workers to risks such as low wages and poor working 

conditions. Multinational corporations have a crucial role in 

ensuring fair labor practices throughout their supply chains. To 

address these challenges and promote better labor and wage 

conditions in Bangladesh, a multi-faceted approach is necessary. 

Policy interventions should focus on strengthening labor 

regulations, enhancing compliance mechanisms, and ensuring 

effective enforcement. Efforts should be made to promote 

inclusive growth in non-RMG sectors, encourage 

entrepreneurship, and provide adequate social protection for 

workers. Additionally, capacity-building initiatives and skill 

development programs can help workers acquire the skills 

needed for higher-value jobs. Furthermore, international 

collaboration and partnerships are essential in promoting 

responsible business practices and encouraging multinational 

corporations to uphold labor standards. Engagement with 

international trade agreements and forums can help ensure that 

trade policies prioritize labor rights and promote sustainable and 

inclusive economic growth. Overall, by understanding the 

historical context, analyzing wage trends, examining 

employment patterns, and addressing the impact of globalization 

and international trade, policymakers and stakeholders can 

develop strategies and interventions to improve labor and wage 

conditions in Bangladesh. A comprehensive approach that 

encompasses labor regulations, social protection, skill 

development, and responsible business practices is crucial for 

creating a fair and inclusive labor market that benefits all 

workers in the country. 

 

Challenges in the Labor Market: The informal labor market 

poses a significant challenge in Bangladesh. A substantial 

portion of the workforce is engaged in informal employment, 

characterized by low productivity, low wages, lack of social 

protection, and limited access to labor rights. Workers in the 

informal sector face precarious working conditions, often 

lacking job security, social benefits, and avenues for skill 

development. The informal sector includes activities such as 

street vending, small-scale agriculture, domestic work, and 

unregistered small businesses. The absence of formal contracts 

and labor regulations in this sector leaves workers vulnerable to 

exploitation and abuse. Additionally, the lack of recognition and 

documentation of informal workers leads to their exclusion from 

social security schemes and hinders their access to credit and 

other financial services. Addressing the challenges of the 

informal labor market requires a multi-faceted approach. This 

includes improving access to formal employment opportunities, 

promoting entrepreneurship, providing training and skill 

development programs tailored to the needs of the informal 

sector, and implementing social protection measures to ensure a 

decent standard of living for informal workers. Gender 

disparities persist in the labor market of Bangladesh, 

particularly in terms of wages and employment opportunities. 

Women continue to face lower wages compared to their male 

counterparts, even when working in the same sectors and 

occupations. Gender-based occupational segregation is 

prevalent, with women concentrated in lower-paying sectors 

such as the RMG industry, domestic work, and agriculture. 
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Various factors contribute to these gender disparities, including 

societal norms, limited access to education and training for 

women, and discriminatory practices in hiring and promotions. 

Additionally, women face challenges related to work-life 

balance, as traditional gender roles and responsibilities often 

limit their mobility and opportunities for career advancement. 

Efforts to address gender disparities in the labor market should 

focus on promoting gender equality and empowering women. 

This includes promoting equal pay for equal work, addressing 

occupational segregation, improving access to education and 

skills training for women, and implementing supportive policies 

such as maternity leave and flexible working arrangements. 

Creating a conducive work environment that ensures the safety 

and well-being of women in the workplace is also crucial. 

 

Ensuring labor rights and worker protections is a critical 

challenge in the labor market of Bangladesh. Despite the 

existence of labor laws and regulations, their enforcement 

remains weak, particularly in the informal sector. Workers often 

face violations of their rights, including long working hours, 

unsafe working conditions, inadequate wages, and restrictions 

on freedom of association and collective bargaining. Improving 

labor rights and worker protections requires a comprehensive 

approach. This includes strengthening the enforcement of labor 

laws and regulations, enhancing the capacity of labor inspection 

agencies, and promoting awareness among workers about their 

rights. Efforts should also focus on engaging employers and 

trade unions in constructive dialogue to address labor issues and 

promote a culture of compliance with labor standards. 

Collaboration between the government, employers, trade 

unions, and civil society organizations is crucial to create an 

enabling environment for workers' rights. It is important to 

establish mechanisms for resolving labor disputes, provide 

access to legal aid for workers, and foster a culture of respect 

for labor rights. Education and skills development are vital for 

creating a competitive labor force in Bangladesh. However, 

there are several challenges in this regard. Limited access to 

quality education, particularly in rural areas, hampers the 

acquisition of foundational skills. Furthermore, the relevance of 

the education system to the needs of the labor market is often 

questioned, with a gap between the skills possessed by 

graduates and the skills demanded by employers
23,24

. 

 

To address these challenges, there is a need for comprehensive 

reforms in the education system. This includes improving access 

to quality education at all levels, ensuring the relevance of 

curriculum and teaching methods, and enhancing technical and 

vocational education and training (TVET) programs to align 

with industry needs. Efforts should be made to strengthen the 

linkages between educational institutions and the labor market, 

promoting partnerships between academia and industry to 

develop curriculum that incorporates practical skills and 

knowledge. Internship programs, apprenticeships, and on-the-

job training opportunities can provide students with hands-on 

experience and enhance their employability. Promoting lifelong 

learning and continuous skills development is also crucial in a 

rapidly changing labor market. Upskilling and reskilling 

programs should be implemented to help workers adapt to 

evolving job requirements and technological advancements. 

This includes providing training in digital literacy, problem-

solving skills, communication skills, and other transferable 

skills that are in high demand across various industries. 

Investments in education and skills development should be 

prioritized to ensure that the labor force is equipped with the 

necessary knowledge and competencies for economic growth 

and competitiveness. Public-private partnerships can play a 

significant role in facilitating these investments, fostering 

collaboration between educational institutions, industry 

stakeholders, and government agencies. Furthermore, efforts 

should be made to address barriers to education, particularly for 

marginalized groups such as rural communities, low-income 

households, and individuals with disabilities. Scholarships, 

financial assistance programs, and inclusive educational policies 

can help reduce disparities and ensure equal access to education 

and skills development opportunities. In conclusion, addressing 

the challenges in the labor market of Bangladesh requires a 

comprehensive and multi-dimensional approach. This includes 

tackling issues related to the informal labor market, gender 

disparities, labor rights, and worker protections. Additionally, 

investing in education and skills development is crucial to create 

a competitive labor force and ensure the country's sustainable 

economic growth. By addressing these challenges, Bangladesh 

can create a more inclusive, productive, and resilient labor 

market that benefits all segments of society. 

 

Factors Influencing Labor and Wages: Government policies 

and regulations play a crucial role in shaping labor market 

dynamics and wage levels in Bangladesh. The government sets 

minimum wage standards, enacts labor laws, and establishes 

regulations related to working conditions, occupational health 

and safety, and social protection. These policies aim to protect 

workers' rights, ensure fair wages, and create a conducive 

working environment
25

. The government's role in setting 

minimum wage levels is particularly significant. Minimum 

wages act as a benchmark for wage negotiations and can help 

uplift the income of workers in low-wage sectors. However, it is 

important to regularly review and adjust minimum wages to 

keep pace with inflation, productivity growth, and changes in 

the cost of living. Additionally, labor market regulations and 

enforcement mechanisms are vital for protecting workers' rights 

and ensuring compliance by employers. Strong labor inspection 

systems, effective dispute resolution mechanisms, and penalties 

for violations are necessary to safeguard workers from 

exploitation and ensure fair treatment. Furthermore, government 

policies related to education and skills development can have a 

direct impact on labor market outcomes. Investments in 

education, vocational training, and lifelong learning programs 

can enhance the employability of workers and contribute to 

higher wages. 

 

Trade unions and collective bargaining play a significant role in 

determining wages and working conditions in Bangladesh. 
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Trade unions are organizations formed by workers to 

collectively represent their interests and negotiate with 

employers for better wages, benefits, and working conditions. 

Collective bargaining allows workers to have a voice in wage 

negotiations and other employment terms. It helps to balance the 

power dynamics between employers and workers, ensuring that 

wages are determined through a fair and transparent process
26,27

. 

However, trade union density in Bangladesh is relatively low, 

particularly in the informal sector and some export-oriented 

industries. Factors such as weak union organizing rights, 

employer resistance, and limited awareness among workers 

about their rights and the benefits of collective bargaining 

contribute to this low unionization rate
28

. Efforts to strengthen 

trade unions and promote collective bargaining can help 

improve wage levels and working conditions. This includes 

ensuring legal protection for workers' rights to form and join 

trade unions, providing training and support to union organizers, 

and promoting a culture of dialogue and cooperation between 

employers and trade unions. Foreign direct investment (FDI) 

and multinational corporations (MNCs) have a significant 

influence on labor and wages in Bangladesh. The influx of FDI, 

particularly in sectors such as manufacturing and services, has 

contributed to job creation and increased demand for labor
29

. 

MNCs, as key players in the global supply chains, often set 

wage standards and labor practices within their operations. 

Their decisions on wage levels and employment conditions can 

have a ripple effect on the entire industry and the local labor 

market. While FDI can bring benefits such as technology 

transfer, job opportunities, and access to global markets, there 

are concerns regarding the impact on wages. MNCs may seek 

cost advantages by setting wages at relatively lower levels 

compared to their home countries or other potential host 

countries. This can create wage disparities and put downward 

pressure on wages in the local labor market. 

 

To mitigate these challenges, it is important for the government 

to establish and enforce labor standards that ensure fair wages 

and decent working conditions. Engaging in dialogue with 

MNCs, encouraging responsible business practices, and 

promoting compliance with labor regulations can help balance 

the interests of foreign investors with the rights and welfare of 

workers. Technological advancements, including automation 

and digitization, have the potential to reshape the labor market 

and impact wages in Bangladesh. Automation can lead to the 

replacement of certain job functions, particularly those that are 

repetitive and routine, which may result in job displacement and 

wage stagnation for workers in affected industries. However, 

technological advancements can also create new job 

opportunities and increase productivity, which can lead to 

higher wages for workers. Technological advancements often 

require workers to acquire new skills or adapt their existing 

skills to work alongside automated systems. Workers who 

possess the necessary technological skills and are able to 

effectively integrate with automated processes are more likely to 

benefit from higher wages and better employment prospects
30

. 

Moreover, automation can lead to changes in the composition of 

jobs and the structure of the labor market. While some low-

skilled jobs may be replaced by machines, there is an increasing 

demand for workers with advanced technical skills and expertise 

in areas such as data analysis, artificial intelligence, and 

programming. These high-skilled jobs often command higher 

wages due to the scarcity of qualified individuals. 

 

To address the challenges and harness the benefits of 

technological advancements, a comprehensive approach is 

needed. This includes investing in digital literacy and skills 

training programs to ensure workers are equipped with the 

necessary competencies for the digital economy. Additionally, 

promoting a culture of continuous learning and up skilling is 

essential to enable workers to adapt to evolving job 

requirements. Government policies should support the 

integration of technology in the labor market while also 

considering the potential impact on employment and wages. 

Social protection measures, such as income support, retraining 

programs, and unemployment benefits, can help mitigate the 

negative effects of job displacement and support workers during 

the transition period. Furthermore, collaboration between 

educational institutions, industry stakeholders, and 

policymakers is crucial to align educational curricula with the 

changing demands of the labor market. By promoting a strong 

connection between education and industry needs, workers can 

develop the skills and knowledge required to thrive in an 

increasingly technology-driven labor market. In conclusion, 

government policies, trade unions, FDI, and technological 

advancements all have significant influences on labor and wage 

dynamics in Bangladesh. It is important for policymakers to 

implement effective labor regulations, promote collective 

bargaining, ensure fair treatment of workers in the context of 

foreign investments, and anticipate the impact of technological 

advancements on the labor market. By addressing these factors, 

Bangladesh can strive towards a labor market that provides 

decent wages, fair working conditions, and opportunities for 

sustainable economic growth. 

 

Implications and Recommendations: Policy implications for 

labor market reforms: The analysis of labor and wage trends in 

Bangladesh highlights the need for comprehensive labor market 

reforms. The following policy implications emerge from the 

findings: 

 

Strengthen labor regulations: The government should ensure the 

enforcement of labor laws and regulations to protect workers' 

rights, improve working conditions, and promote fair wages. 

This includes strengthening labor inspection systems, 

establishing penalties for non-compliance, and addressing gaps 

in coverage, particularly in the informal sector. 

 

Regularly review and adjust minimum wages: The government 

should conduct periodic reviews of minimum wage levels to 

ensure they are adequate, considering inflation, productivity 

growth, and the cost of living. Transparent wage-setting 

mechanisms and the involvement of stakeholders, such as trade 
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unions and employers' associations, can contribute to fair and 

inclusive wage determination. 

 

Promote collective bargaining: Efforts should be made to 

promote and protect the rights of workers to organize and 

engage in collective bargaining. This includes ensuring legal 

protection for trade unions, providing training and support to 

union organizers, and fostering a culture of dialogue and 

cooperation between employers and trade unions. 

 

Enhance labor market information systems: Improving the 

collection and dissemination of labor market data can facilitate 

evidence-based decision-making. Comprehensive labor market 

information systems can help policymakers, employers, 

workers, and researchers gain insights into wage trends, 

employment patterns, skills requirements, and other relevant 

labor market indicators. 

 

Strategies to address wage disparities and improve labor 

conditions: To address wage disparities and improve labor 

conditions in Bangladesh, the following strategies can be 

implemented: 

 

Promote gender equality: Initiatives should focus on eliminating 

gender-based wage gaps, promoting equal opportunities for 

women in the labor market, and addressing occupational 

segregation. This includes implementing policies to ensure 

equal pay for equal work, providing support for women's 

education and skills development, and creating an enabling 

environment that supports work-life balance. Invest in skills 

development: Enhancing the skills of the workforce is crucial to 

improving labor market outcomes. Investments should be made 

in education and vocational training programs that align with 

industry needs. This includes promoting technical and 

vocational education and training (TVET) programs, facilitating 

apprenticeships and internships, and encouraging lifelong 

learning opportunities. Encourage responsible business 

practices: Employers should be encouraged to adopt responsible 

business practices that prioritize fair wages, safe working 

conditions, and adherence to labor laws. This can be achieved 

through capacity building programs, awareness campaigns, and 

incentives for employers who demonstrate good labor practices. 

Strengthen social dialogue: Facilitating social dialogue among 

government, employers, trade unions, and civil society 

organizations is essential for addressing labor market 

challenges. Regular consultations and collaborations can lead to 

consensus-based policy decisions, foster a culture of 

cooperation, and ensure that the interests of all stakeholders are 

taken into account. Social protection measures and safety nets 

are crucial for mitigating the risks and vulnerabilities faced by 

workers in the labor market. The following recommendations 

are essential in this regard: 

 

Expand social protection coverage: The government should 

work towards expanding social protection coverage to include 

workers in the informal sector and vulnerable groups. This 

includes providing access to social security benefits, healthcare 

services, and income support programs. 

 

Strengthen safety nets: Safety nets, such as unemployment 

benefits, disability benefits, and targeted assistance programs, 

should be strengthened to provide support to workers during 

periods of economic shocks, job loss, or other unforeseen 

circumstances. 

 

Improve access to healthcare: Access to affordable and quality 

healthcare is essential for workers' well-being. The government 

should invest in healthcare infrastructure, promote health 

insurance schemes, and ensure that workers have access to 

necessary healthcare services. 

 

Foster financial inclusion: Promoting financial inclusion can 

help workers build savings, access credit, and protect 

themselves against. 

 

Conclusion 

This review article analyzed the trends and challenges related to 

labor and wages in Bangladesh. The key findings can be 

summarized as follows: Labor market: Bangladesh has a 

significant labor force, with employment concentrated in sectors 

such as agriculture, garments, and services. The labor market 

has experienced growth over the years, but challenges persist in 

terms of informal employment, gender disparities, labor rights, 

and skills gaps.  

 

Wage trends: Wage levels in Bangladesh have shown 

improvement, particularly in sectors like garments and 

manufacturing. However, there are still wage disparities, 

especially between genders and among different sectors. The 

minimum wage standards play a crucial role, but regular 

reviews and adjustments are needed to ensure they keep pace 

with inflation and the cost of living. 

 

Employment patterns: The analysis revealed sectoral variations 

in employment patterns, with the garments sector being a major 

source of employment. The informal sector also plays a 

significant role, highlighting the need for policies that address 

informal labor market challenges. 

 

Globalization and trade: The impact of globalization and 

international trade on labor and wages in Bangladesh is 

noteworthy. Foreign direct investment has created job 

opportunities, but concerns about wage levels and labor 

conditions arise. Balancing the interests of foreign investors 

with the welfare of local workers requires effective labor 

regulations and social dialogue. 

 

This review article makes significant contributions to the 

existing knowledge on labor and wages in Bangladesh. It 

provides a comprehensive analysis of the labor market 

dynamics, wage trends, and the impact of globalization. The 
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article highlights the challenges faced in the informal labor 

market, gender disparities, labor rights, and skills development. 

Additionally, the review synthesizes and discusses the relevant 

literature on labor and wages in Bangladesh, providing a 

comprehensive overview of the existing research. The 

identification of gaps in the literature and the formulation of 

research questions contribute to the knowledge base and provide 

avenues for future research. While this review article provides 

valuable insights, it is essential to acknowledge its limitations. 

The analysis is based on available data and existing literature up 

to the knowledge cutoff date of September 2021. Therefore, 

recent developments and emerging trends may not be fully 

captured. Further research is needed to delve deeper into 

specific aspects of labor and wages in Bangladesh. Some 

potential avenues for future research include: 
 

In-depth analysis of the informal labor market: Further 

investigation into the characteristics, dynamics, and challenges 

of the informal labor market in Bangladesh can provide a more 

nuanced understanding of its implications for workers and the 

economy. 
 

Longitudinal studies on wage trends: Conducting longitudinal 

studies that track wage trends over an extended period can help 

identify patterns, factors influencing wage growth, and the 

impact of policy interventions. 

 

Case studies on specific sectors: In-depth case studies focusing 

on specific sectors, such as the garments industry or emerging 

sectors like information technology, can provide insights into 

the labor dynamics, wage structures, and challenges unique to 

these sectors. 

 

Impact of automation and digitalization: Given the rapid 

technological advancements, further research is needed to 

understand the impact of automation, digitalization, and 

artificial intelligence on the labor market and wage levels in 

Bangladesh. 

 

By addressing these research gaps, future studies can contribute 

to a more comprehensive understanding of labor and wages in 

Bangladesh and inform evidence-based policy interventions. 

 

In conclusion, this review article provides a comprehensive 

analysis of the trends and challenges in labor and wages in 

Bangladesh. It highlights the importance of labor market 

reforms, strategies to address wage disparities, social protection 

measures, and skills development. The findings contribute to the 

existing knowledge, identify research gaps, and provide 

recommendations for policymakers, stakeholders, and 

researchers to create a more inclusive and sustainable labor 

market in Bangladesh. 
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